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AGREEMENT made this day of , 1975
between TEANECK TEACHERS’ ASSOCIATION,
hereinafter referred to as “Association”;

AND TEANECK BOARD OF EDUCATION,

hereinafter referred to as “Board”;

In consideration of the following mutual cov-

enants, it is hereby AGREED as follows:




ARTICLE | — RECOGNITION

A. 1. The Board recognizes the Association as the
exclusive representative for collective negotia-
tions concerning the terms and conditions of em-
ployment for all certificated personnel whether
under contract or on leave and not engaged as
supervisory employees in the following classifi-
catioas: teachers, nurses, guidance counselors,
testing personnel, librarians, social workers, psy-
chologists, learning-disability specialists, audio-
visual aids directors, speech therapists, special
education classroom teachers, and teacher con-
sultants, community resources coordinators and
department chairmen.

2. Where department chairmen teach fewer than
two periods a day, they shall not be included in
the negotiating unit.

B. The term “supervisory employee” is hereby de-
fined as meaning an employee having the power
to hire, discharge, discipline or effectively rec-
ommezaad ‘hs same.

C. Unless otherwise indicated, the term “teacher”
when used hereinafter in this agreement, shall
refer to all professional employees represented
by the Association in the negotiating unit as
above defined, and reference to male teachers
shall include female teachers.

ARTICLE 1I
ASSOCIATION RIGHTS & PRIVILEGES

A. 1. The Board agrees to furnish to the Associa-
tion, in response to reasonable requests made by
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Association from time to time, available public
information as the Board may be able to furnish
to the Association, which the Association may
require in connection with the processing of
grievances and complaints.

2. Nothing herein contained shall impose any
obligation on the part of the Board to disclose
any information which may be classified as privi-
leged and/or confidential.

. Whenever any representative of the Association
or any teacher is mutually scheduled by the par-
ties to participate during working hours in nego-
tiations, grievance procedures, conferences, or
meetings, he shall suffer no loss of pay.

. Whenever the Association desires to use school
buildings, it shall request permission for such
use. The Principal shall grant the permission,
provided that the use by Association does not
conflict with any other scheduled activities and
provided, further, that in connection with said

use, no additional costs are incurred by the
‘Board.

. 1. The Association shall have the right to use
school facilities and equipment, including type-
writers, mimeograph machines, other duplicating
equipment, calculating machines and all other
types of audio-visual equipment, at reasonable

times when such equipment is not otherwise in
use.

2. The Association shall furnish all materials
and supplies incidental to such use.

3. In the event any equipment is damaged while
being used by the Association, the Association
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shall be responsible for such damage, and shall
pay the cost of same.

. The Association will have the right to reasonable
use of interschool mail boxes.

. Bulletin board space shall ‘be provided in each
buxldmg for the posting of the Assomatxon notices.

2. No approval shall be required for the posting
of said notices.

. The Association shall be given the right to ad-
dress new teachers at orientation.

. Released time for the purpose of conducting
the affairs of the Office of President of Teaneck
Teachers’ Association will be granted to the
President of the Association by agreement be-
tween the Superintendent of Schools and the
President after consultation with the principal
of the school in which the President teaches.

1. A maximum of fifteen (15) days, designated
in advance by the Association, will be set aside
each year for use by the Association. No other
teacher activities will be scheduled on these desig-
nated days except in the case of emergency or by
mutual consent.

2. The time for teacher activity on said days
shall commence no sooner than thirty (30) min-
utes from the latest student dismissal of any
school.

Five (5) additional days may be designated as
official meeting days which may start immedi-
ately after student dismissal provided one week’s
advance notice has been submitted to the Super-
intendent of Schools.



ARTICLE I1Il — NEGOTIATIONS PROCEDURES

A. 1. Parties agree to enter into collective negotia-
tions pursuant to Chapter 303, Public Law of
1968, in a good faith offer to reach agreement
on all matters concerning the terms and condi-
tions of employment for all employees for whom
the Association is authorized to negotiate.

2. Such negotiations shall begin no later than
-October 15th of each calendar year.

3. Any agreement so negotiated, shall be appli-
cable to all personnel for whom the Association
is authorized to negotiate, shall be reduced to
writing, shall be signed by the Board and the
Association, and shall be adopted by appropriate
resolution of the Board.

4. The signature of the Association on the con-
tract shall be pursuant to authorization received
from the membership, and the Board reserves
the right to request proof of authorization of the
membership before appending its signature to
any agreement.

B. Either side shall have the right to utilize the
services of consultants in their deliberations.

C. The negotiation teams shall each consist of no
more than seven members.

D. At the conclusion of each negotiation session,
there shall be a mutual drafting of any tentative
agreements reached with a copy signed and re-
tained by both parties.

E. Counter proposals submitted by either side shall
be in writing, with a copy or copies left in the
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hands of the other side. This provision may be
waived by mutual consent.

F. Whenever tentative agreement is reached upon
any provision to be incorporated in the agree-
ment, the parties shall endeavor to have said
agreement reduced to writing, and, incorperated
as a part of the final draft of the agreement to
be entered into between the parties and approved.

G. It is understood and agreed between the parties
that negotiations contemplate a complete agree-
‘ment to be signed by the respective parties. In
the event that either of the parties does not
receive authorization to execute this complete
agreement, no part of it, although negotiated
and agreed upon, shall bz deemed to have bind-
ing effect.

H. The minutes of the negotiations sessions shall be
approved by both the Association and the Board
negotiation committees and shall be signed by
the chairman of each negotiating committee.
This provision may be waived by mutual consent.

ARTICLE IV — GRIEVANCE PROCEDURE

A. DEFINITIONS

1. The term “grievance” means a complaint by any
teacher or group of teachers that there has been an
inequitable, improper, or unjust application, inter-
pretation, or violation of a policy, agreement, or
administrative decision affecting the terms and con-
ditions of employment of said teacher or group of
teachers.

2. The term “teacher” shall have the meaning as set
forth in Article 1 - Recognition. |
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3. The term “representative” shall include any or-
ganization, agency, or person authorized or desig-
nated by any teacher or by any group of teachers,
or by a public employees association, or by the
Board to act on its or their behalf and to represent
it or them. The determination of the organization
shall be as outlined in Chapter 303 P.L. of 1968.

4. The term “immediate superior” shall mean the
person to whom' the aggrieved party is directly re-
sponsible under the Table of Organization of the
Teaneck School System. The inclusion of the partial
organization chart annexed to this agreement is for
informational purposes only and does not restrict
the Board’s right to alter or amend the organization
of the school system when, in the Board’s sole dis-
cretion, it deems such amendment to be desirable.
The Board will notify Teachers of such amendments
as they occur.

5. The term “party” means an aggrieved teacher, or

group of teachers, the immediate superior, the school

principal or any staff member below the Superinten-

dent who may be affected by the determination of

the Superintendent in connection with the procedure
erein established.

6. Whenever the term “Superintendent” appears in
the Procedure, it shall mean the Superintendent or
his designee.

7. Nothing herein contained shall be construed as
limiting the right of any teacher having a grievance
to discuss the matter informally with any appropri-
ate member of the administration, and having the
grievance adjusted without the intervention of the
Association.
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8. The term “grievance” and the procedure relative
thereto shall not bz deemed applicable in the case
of the failure or refusal of the Board to renew the
contract of a non-tenure employee. Neither shall
the grievance procedure be invoked by any individual
claiming tenure under the provisions of R.R. 18A:
28-5 where charges have been brought against such
individual pursuant to the provisions of the Tenure
Employees Hearing Law, R.S. 18A: 6-10 et seq. In
such cases the procedure to be followed shall be that
set forth in R.S. i8A: 6-10 et seq.

In cases involving the withholding of increments
pursuant to the provisions of R.S. 18A: 29-14, an
individual affected by such action shall have the
right to invoke the grievance procedure through
the hzaring before the Board. From the final deter-
mination by the Board, the method of review shall
be that set forth in R.S. 18A: 29-14.

B. PROCEDURE - PERSONNEL

1. An aggrieved employee shall institute action
under the provisions hereof within forty-five (45)
calendar days of the occurrence complained of or
within forty-five (45) calendar days after he would
reasonably be expected to know of its occurence.
Failure to act within said forty-five (45) day period
shall be deemed to constitute an abandonment of the
grievance. A teacher shall have the right to have a
representative at any level of the grievance procedure.
2. Since it is important that grievances be processed
as rapidly as possible, the number of days indicated
at each level should be considered as maximum and
every effort should be made to expedite the process.
The time limits specified may, however, be extended
by mutual agreement.
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3. In the event a grievance is filed at such time that
it cannot be processed through all the steps in this
grievance procedure by the end of the school year,
and, if left unresolved until the beginning of the
following school year, could result in irreparable
harm to a party in interest, the time limits set forth
herein shall be reduced, upon mutual agreement
of all parties, so that the grievance procedure may
be exhausted prior to the end of the school year or
as soon thereafter as is practicable.

4. Level One - A teacher shall first present his griev-
ance in writing to his immediate superior (Super-
visor, Principal or Director). In the event an ag-
grieved teacher has any question as to his immediate
superior, he shall ask the Superintendent of Schools
to determine the immediate superior. Where the
immediate superior is below the rank of Principal,
the Principal shall be notified and shall have the
right to be present at and to participate in said
hearing. A decision shall be rendered within seven
(7) calender days of said hearing.

5. Level Two -If the grievance is not resolved to
the teacher’s satisfaction within seven (7) calendar
days, or if no decision is forthcoming in seven (7)
calendar days, then within seven (7) calendar days
from the determination date referred to in Para-
graph 4 above, the teacher shall submit his grievance

to the Superintendent of Schools in writing, specify-
ing:

A. The nature of the grievance.
B. The results of the previous discussion.

C. The basis of his dissatisfaction with the deter-
mination.
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A copy of the writing called for in Paragraph 5
above shall be furnished to the school principal, the
immediate superior of the aggrieved teacher, and
the Association.

6. Within fourteen (14) calendar days from the re-
ceipt of the written grievance, the Superintendent
shall hold a hearing at which all parties in interest
shall have the right to be heard. This time may be
extended by mutual consent.

7. Within fourteen (14) calendar days of said hear-
ing (unless a different period is mutually agreed
upon), the Superintendent shall, in writing, advise
the employes and his representative, if there be one,
of his determination and shall forward a copy of
said determination to the school principal and to the
immediate superior of the aggricved employee.

8. In the event of the failure of the Superintendent
to act in accordance with the provisions of Paragraph
6 and 7 or, in the event a determination by him in
accordance with the provisions thereof is deemed
unsatisfactory by either party, the dissatisfied party,
within fourteen (14) calendar days of the failure of
the Superintendent to act, or within fourteen (14)
calendar days of the determination by him, may
appeal to the Board of Education, unless a different
period is mutually agreed upon.

9. Where an appeal is taken to the Board, there
shall be submitted by the teacher the writing set
forth in Paragraph 5, and a further statement in
writing setting forth the teacher’s dissatisfaction with
the Superintendent’s action. A copy of said state-
ment shall bs furnished to the Superintendent, the
adverse party, and the Association.
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10. If the teacher, in his appeal to the Board, does
not request a hearing, the Board may consider the
appzal on the written record submitted to it, or the
Board may, on its own, conduct a hearing; or it may
request the submission of additional written material.
Where additional written materials are requested by
the Board, copies thereof shall be served upon the
adverse parties who shall have the right to reply
thereto. Where the teacher requests, in writing, a
hearing before the Board, a hearing shall be held.

11. The Board shall make a determination within
thirty (30) calendar days from the receipt of the
grievance and shall in writing, notify the employee,
his representative (if there be one), the principal,
and the Superintendent of its determination. This

time period may be extended by mutual agreement
of the parties.

12. In the event a teacher is dissatisfied with the

determination of the Board, he shall have the right

to request binding arbitration pursuant to rules and

regulations established by Public Employment Rela-

tions Commission, under the Provisions of Chapter
303, Laws of 1968.

The authority of the Arbitrator shall be subject
to the following:

(a) He shall have no authority to modify, add to,

| subtract from, or in any wise whatsoever
alter the terms and provisions of this Agree-
ment.

(b) He shall be bound by the decisions of the
Commissioner of Education of the State of
New Jersey, the decisions of the State Board
of Education, the decisions of the Courts of
New Jersey, and all New Jersey Statutes.
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(¢c) He shall have no power to make any mone-
tary award which shall require expenditures
of funds not allocated in the budget.

13. A request for arbitration shall be made no later
than thirty (30) calendar days following the deter-
mination of the Board. Failure to file within said
time period shall constitute a bar to such arbitration
unless the aggrieved teacher and the Board shall
mutually agree upon a longer period of time within
which to assert such a demand.

14. In the event of arbitration, the costs of the arbi-
trator’s services shall be shared by the Board and the
teacher, or if represented by the Association, by the
Board and the Association. Each of the parties shall
bear its own costs.

15. In any case, where a grievance is based upon
the direct order, ruling, or determination of the
Superintendent, the aggrieved employee may appeal
directly to the Board within twenty-one (21) calen-
dar days of the issuance of said order, ruling or
directive, or within twenty-one (21) calendar days
of the tims when same has been brought to the
teacher’s attention, by filing with the Secretary of the
Board a written statement setting forth:

A. The order, ruling or determination complained

of.

B. The basis of the complaint.

C. A request for a hearing if a hearing is desired.
A copy of the writing set forth above shall be served
upon the Superintendent who shall have the right to
reply in writing thereto. A copy of such reply shall
be served upon the aggrieved employee.

16. Upon receipt of a grievance filed under the pro-
visions of Paragraph 15 the procedure shall be as
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set forth in Paragraphs 10 and 11.

17. In the event a grievance is filed by any teacher
who is not subject to the jurisdiction of any principal
or who may be answerable to more than one princi-
pal, he shall discuss his grievance initially with the
Superintendent and, if dissatisfied with the determi-
nation, may appeal to the Board in accordance with
the provisions herein set forth.

18. Neither party will permit its members or agents
to take reprisals against members of the other party
in the exercise of the rights and privileges provided
for in this article, nor will either party condone the

taking of any such action by any of its members or
agents.

19. All documents, communications, and records
dealing with the processing of a grievance shall be
filed in a separate grievance file and shall not be
kept in the personnel file of any of the participants.
20. All meetings and hearings under this procedure
shall be conducted in private and shall include only
such parties in interest and their designated or selec-
ted representatives heretofore referred to in this
Article.

C. PROCEDURE - BOARD

1. The Board shall have the right to institute a
grievance against the Teaneck Teachers’ Association
for alleged failure to abide, insofar as legally possi-
ble, by the terms and conditions of this Agreement,
as such terms and conditions relate to the contrac-
tual responsibilities of the Association only.

2. The Board shall institute action under the pro-
visions hereof within forty-five (45) calendar days
of the occurrence complained of, or within forty-five
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(45) calendar days after the Board wouid reasonably
be expected to know of its occurrence.

3. The Board or its representatives shall meet within
ten (10) days with the Execuiive Committee of the
Association. In the event the grievance is not re-
solved, the Board may request binding arbitration
within twenty (20) days thereafter by requesting a
list of arbitrators from the American Arbitration
Association. The parties shall be bound by the Rules
and Regulations c¢f the American Arbitration Asso-
ciation. |

ARTICLE V
PROMOTIONS & NEW POSITIONS

A. Promotional positions are defined as being those
positions paying a salary differential and/or posi-
tions on the Administrator-Supervisory levels of re-
sponsibility, and/or new positions defined as those
with job concepts not presently existing in the Tea-
neck School System.

B. Promotional positions shall be adequately publi-
cized by the Superintendent in accordance with the
following procedure:

1. When school is in session, notices of vacancies
in promotional and/or new positions shall be
posted in each school, as far in advance as
is reasonably possible, setting forth the qual-
ifications for the position, its duties, and its rate
of compensation. A copy of the notice will be
sent to each teacher, and a copy will be sent
to the Association at the time of posting.

a. Teachers who desire to apply for such va-
cancies shall submit their applications in writing
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to the Superintendent within the time limit
specified in the notice, and the Superintendent
shall acknowledge properly, in writing, receipt
of such application.

b. Where the position requires specific certifi-
cation, the teacher interested in applying for
such position shall indicate his qualifications
in his application.

. Teachers who desire to apply for promotional
and/or new positions which may be filled
during the summer period when school is not
regularly in session shall submit their names to
the Superintendent, together with the position
for which applicant desires to apply and the
address where the applicant can be reached
during the summer. '

a. The Superintendent shall notify such appli-
cants of any vacancy in the positions for which
they desire to make application. Such notice or
notices shall be sent as far in advance as is
reasonably possible.

b. In addition, the Superintendent shall, within
the same time period, post a list of promotional
and/or new positions to- be filled during the
summer period at the Administration Office in
each school, and a copy of said notice shall be
given to the Association.

C. All qualified teachers shall be given reasonable
opportunity to make application, and no position
shall be filled until all properly submitted applica-
tions have been considered.

D. All applications received from qualified teachers
within the announced time limit shall be reviewed
by the Superintendent or his designee, before the
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name of his nominee is submitted to the Board of
Education for approval. Due consideration will be

given to professional experience, performance, and
other relevant factors.

E. The parties recognize that the ultimate responsi-
bility for making all appointments rests with the
Board of Education, and agree that it is the obliga-
tion of the Board to fill all vacancies with the best
qualified personnel.

F. In those situations where the finalists are con-
sidered to offer comparable ability in job training,

and potential, preference shall be given to Board of
Education employees. -

G. All applicants will be notified by letter as to
whether or not they are the successful candidates.

ARTICLE VI — TEACHER ASSIGNMENTS

A. Every reasonable effort shall be made to give
all teachers written notice of their teaching assign-

ments for the forthcoming year by no later than
June 15th.

B. Teachers employed after the first week of May,
shall be informed of their teaching assignments as
soon as practicable after said date of employment.

C. In the event that changes in the assignments
are required after June 15th, the teacher affected
shall be notified promptly in writing within one (1)
week of the change of the assignment. ‘

D. In order to insure that pupils are taught by
teachers working within their area of competence,
teachers shall not be assigned outside the scope of
their teaching certificates and/or major or minor
fields of study except in emergency circumstances.
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ARTICLE VIl — TEACHER OBSERVATION
AND EVALUATION

A. GENERAL

1. Observation and evaluation of the work per-
formance of a teacher shall be conducted openly
and with the full knowledge of the teacher. Such on-
the-job evaluations shall include only school related
activities and responsibilities.

2. All situations involving hearsay shall be thor-
oughly investigated by the administration. At the
time the administration decides to investigate, the
teacher shall be notified in writing of the specific
allegations made against him. The hearsay shall not
appear in any evaluation nor shall it influence an
evaluation unless the investigation substantiates the
hearsay. The teacher shall have the right of repre-
sentation by the Association for the duration of the
investigation. If a written report results from the
investigation, the teacher shall have the right to
reply in writing and to have this reply appended to
the report.

3. Information regarding the performance of a
teacher obtained by an administrator as the result of
an on-the-job observation by another administrator
may be included in an annual evaluation and shall
not constitute hearsay.

4. The provisions of the above paragraph 2 are
intended to apply to those cases where a complaint
may be used in connection with evaluating a teacher,
but shall not be deemed applicable with reference
to any complaints that may result in the determina-
tion by the Board to forward charges which may be
made against a teacher to the Commissioner of
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Education for processing in accordance with the
Tenure Hearing Act set forth in the provisions of
Title 18A.

5. Teachers shall be evaluated only by personnel
certified by the State of New Jersey as administrators
or supervisors, and who have bsen appointed to
such positions by the Board of Education.

a. Supervisors shall have the right to determine
when an evaluation shall be made. In selecting the
times for evaluations, supervisor shall consider all
relevant factors which should be taken into con-
sideration and shall avoid making evaluations at
those times when in the opinion of the evaluator
a fair evaluation may not be made. Supervisors
shall make all evaluations as comprehensive as
possible keeping with conditions then in existence.

6. No material derogatory to a teacher’s conduct,
service, character, or personality shall be placed in
his personnel file unless the teacher has had an
opportunity to review the material, and in those
cases where derogatory material comes from sources
other than the administration, only after a thorough
investigation. The teacher shall acknowledge that he
has had the opportunity to review such material by
affixing his signature to the copy to be filed, with
the express understanding that such signature in no
way indicates agreement with the contents or assents
to its inclusion in his personnel file. The teacher
shall have the right to append a written reply to such
material.

7. The Board shall not establish any separate
personnel file unless it is available for the teacher’s
inspection, with the exception of personal references
solicited by the Board at the time of employment.
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a. This provision shall not limit the Board’s
right to establish personnel files as may be re-
quired in the operation of the school system, with
the understanding that such files will be available
for the teacher’s inspection.

b. A teacher shall have the right, upon request,
to review the contents of his personnel files in the
presence of a person authorized by the Board.
After an initial review of his personnel files, a
teacher may request a second review of the files
accompanied by a representative of T.T.A,
N.J.LE. A, N.E. A, B.C.E. A. or legal counsel.

8. The Superintendent of Schools shall establish
an Evaluation Committee consisting of five (5) rep-
resentatives appointed by T.T. A.; three (3) repre-
sentatives appointed by T. A. A. S., and two (2) rep-
resentatives from Central Administration to develop
forms to be used in evaluation of teachers. All forms

are subject to the approval of the Superintendent of
Schools.

9. In connection with the use of the forms re-
ferred to in Paragraphs B and C below, the instruc-
tions contained in said form shall be followed.

B. CLASSROOM OBSERVATION
AND EVALUATION

1. Evaluation forms developed by the Evaluation
Committee and approved by the Superintendent of
Schools shall be used for classroom observations
and evaluations that ultimately will be incorporated
into the annual evaluation.

2. Appropriate evaluation forms developed by the
Evaluation Committee with the assistance of teacher
and administrative representatives chosen by the
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flect the facts before submission to the Superinten-
dent. If the teacher objects to, or disagrees with,
statements in his evaluation, he shall be allowed five
(5) school days to append a. written reply to the
evaluation. The evaluation shall not be forwarded
without this reply. If the teacher does not reply
within the allotted time, the evaluation shall be for-
warded to the Superintendent on the sixth school day.

3. All teachers shall be required to sign completed
evaluation forms, but the signing of such forms shall
not be deemed to signify an approval on the part of
the teacher that the teacher consents to said evalua-
tion. Where both teacher and evaluator agree that
there has bsen an oversight, or a mistake in fact in
connection with any evaluation, said evaluation shall
be rewritten to reflect the facts.

ARTICLE VIl — TEACHER FACILITIES

A. Within budgetary appropriations and within
physical limitations, suitable and adequate facilities
shall be furnished for the use of teachers.

B. Whenever it is alleged by the teachers that
facilities are inadequate or unsuitable, Association
shall present to the Board a written statement of the
respects in which it is alleged that facilities are
neither suitable nor adequate and the corrective ac-
tion it desires to have taken.

C. 1. If the corrective action requires an expendi-
ture of funds, the corrective action shall be taken as
expeditiously as possible, provided funds are avail-
able. '

2. If funds are not available, suitable notations
shall be made of the requests, and the Board, in con-
nection with the preparation of the next budgei, shall
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minimum days established by rules and regulations
of the State Board of Education cannot be met, the
school year shall be adjusted by the Board after
consultation with Association.

D. The teacher work year shall commence no
earlier than the work day prior to the first day of
student attendance. The last day of the teacher work
year shall be the day following the last day of
student attendance. Kindergarten and first-grade
teachsrs who are required to report for an additional
day during the week preceding the opening of school
shall have the last day of their work year coincide
with the last day of student attendance. (New teacher
orientation meetings are excluded from this provi-
sion.) -

E. Teachers will receive their final June regular
paycheck on the last day of attendance except those
teachers who, for some reason, must have adjust-
ments made to their paycheck or are to receive some
form of supplemental pay, in which case those
teachers shall receive their paycheck when the adjust-
ments have been made, or the supplemental pay-
check has been prepared.

ARTICLE X — SICK LEAVE

A. 1. Sick leave is hereby defined to mean the ab-
sence from his or her post of duty of any person
because of personal disability due to illness or injury,
or because he or she has been excluded from school
by the school district’s medical authorities on ac-
count of a contagious disease.

2. The term “sick leave” as above defined shall.
not include maternity leave. except as may be pro-
vided for elsewhere in this agreement. No other ex-
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of one (1) day per month. The term contract year
means a full 10-month working year and starts from
the date of employment.

6. Any teacher re-employed after the termina-
tion of the contract year shall automatically be en-
titled to extended sick leave benefits provided ex-

tended sick leave benefits are continued in the new
contract. '

7. Teachers who exhaust their extended sick
leave benefits may re-establish eligibility for benefits
by meeting the criteria for new teachers set forth in
paragraph above.

C. No doctor’s certificate shall be required in the
event of an absence due to illness, unless, in the
opinion of the Superintendent, an abuse may be
taking place in an individual situation. In such a
case, upon notification by the Superintendent, the
Association shall promptly assist in investigating ‘and
controlling the alleged abuse and report its findings
to the Superintendent of Schools. If, in the opinion
of the Superintendent, an abuse exists, a doctor’s
certificate may be required of the individual in order
to receive salary for the period of such absence.

ARTICLE XI— LEAVES
OTHER THAN SICK LEAVES

A. ANTICIPATED DISABILITY LEAVES
1. Preliminary Provisions

(a) Any employee who anticipates undergoing a
state of disability such as, but not limited to
surgery, hospital confinement, medical treat-
ment, pregnancy, etc., may apply for a leave
of absence based upon said anticipated dis-
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(a) ‘
. continue in the performance of his or her
~duties during a period expected to lead .to a

Any employee who desxres t contmue or not

- state of disability shall be permitted to do SO

provxded said employee produces a statement

of his or her physncxan statmg that said em-
~.ployee is physxcally capable or mcapable of

l ~contmumg to perform his or her dutxes and
. further stating up to what dat in the oplmon

of sald physician, the employee is eapable or

mcapable of performmg said dutxes

In the event the physmlaf‘fof an’ emp]oyeel

- who antlcxpates a state of dlsablhty shall be

,of the opinion that said employee is ‘capable
or mcapable of performmg hxs or her ydutnes,

- the "’employee and the Board shat mutua]ly
. agree upon the appomtment,of an lmpamal
. third physician whose medical opmlon shall

be conclusivé and ‘binding . on the issue of

medlcal capamty to continue or not o‘c,ontmue
| m the performance of dutxes In the event of
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(c)

(d)

the inability of the employee and the Board
to agree upon the appointment of the third
physician, such appointment shall be made
by the Bergen County Medical Society. The
expense of any examination by an impartial
third physician shall be shared equally by the
employee and the Board.

In no event shall the Board be obligated to
permit an employee anticipating a state of
disability to continue in the performance of
his or her duties where the performance of
said employee has substantially declined from
that performance demonstrated by said em-
ployee at the time immediately prior to the
time when notification was given of the state

of anticipated disability.

All policies, practices, rules and regulations
applicable to employees who are granted sick
leave pursuant to the provisions of N.J.S.A.
18A:30-1 et. seq. and of this Agreement shall
be applicable to all employees applying for
leave under Section 2 of this Article. Such
employees shall receive no lesser considera-
tion than any other employees nor shall they
receive any greater consideration.

(e) The employee requesting a leave under the

provisions of Section 2 of this Article shall
specify in writing the anticipated date on
which he or she wishes to commence said
leave and the anticipated date on which he
or she wishes to return to employment fol-
lowing recovery from said disabilify. Such
requests shall be consistant with the forego-
ing provisions.
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by a flxed date followmg reéovel'y'vf'* ffdm dls'y
g abﬂlty to produce a certlflcate from his or

g Board relatlve to the resumptxo ~of du ,
. said employee the provisions of paragraph
-2(b) shall be apphcable as to the method of

g ;resolvmg such dlsagreement_i
]dates for the commenc ,ent of " n antici-

~pated dxsablh‘ty leave and/ or the dates for ;
_the resumption of dutles would substantially

- interfere with the operatlon of the school, the

'requested dates may be changed by the Board

,,‘,Where dlsablhty Ieaves hay
~ the commencement or termin

atlon dates there-

o of may be further extended or reduced for

medical reasons upon apphcanon by the em-

| "ployee to the Board. Such extensions or re-
ductlons shaIl be . granted by the Board for:

e ’frequested dates upon a fmdmg ‘that such ex-

~ tension or reduction would substantially inter-

- fere W1th the operatlon ‘of the school and
~"‘¥:prov1ded further, that such change by the

Board is not medically contraindicated. All

- extensions of such leaves shall in any event
~be subject to the provisions of N.

IS.A. 18A:
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(i)

()

30-1 et. seq. and specifically N.J.S.A. 18A:
30-6 and 18A:30-7 and Article X of this
Agreement.

The provisions of this Article shall not be
deemed to impose on the Board any obliga-
tion to grant or extend a leave of absence of
any non-tenured employee beyond the end of
the contract school year in which the leave
is obtained.

Where the anticipated leave is for pregnancy
reasons, pregnant employees applying for
leaves of absence under the provisions of this
section may make application for a Child
Rearing Leave in accordance with the pro-
visions of this Article as hereinafter set forth.

3. Request For Leaves Not Based On Onset of
Claims of Disability

(a)

(b)

(c)

An employee who desires to commence a
leave of absence without regard to the onset
of any claim of disability as set forth in Sec-
tion 2 of this Article, shall be permitted to do
so in accordance with the provisions herein-
after set forth, but such leaves of absence,
shall be without pay.

Employees requesting a leave under the pro-
visions of this Section 3 prior to the actual
onset of a state of disability shall specify in
writing the anticipated date on which he or
she wishes to commence said leave and the
anticipated date on which he or she wishes
to return to employment after the termina-
tion of the disability.

Should there be any question as to the medi-
cal condition of any employee who desires to
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resume his or her duties by a specified date,
then the provisions of paragraphs (b) and
(f) of Section 2 of this Arucle shall be appli-
cable.

(d) The provisions of paragraphs 2(c), 2(g),
2(h), 2(1) and 2(j) are hereby made appli-
cable to the provisions of Section 3 of this
Article and are incorporated herein by refer-
ence as though set forth at length.

B. CHILD REARING LEAVE

I. In the case of a birth or adoption placement of
a child any teacher shall be entitled to a leave with-
out pay for child rearing purposes.

2. In cases where both husband and wife may be
teachers in this school system, only one of said
persons shall be entitled to such leave.

3. In the case of female teachers, the application
for child rearing leave may be made to become ef-
fective immediately upon termination of the antici-
pated disability leave.

4. Child rearing leave shall be granted for a
period of up to the end of the school year in which
the birth or adoption placement of the child occurs,
but such leave shall, upon the request of the teacher,
be extended for one additional year. Requests for
extensions of such leaves must be made at least six
(6) months prior to the expiration of the first period
thereof.

5. Where a child rearing leave is requested, the
teacher requesting such leave shall not be permitted
to return to the school system following such leave
during the last month of the school year.
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6. Applications for child rearing leave shall be
filed at least three (3) months before the anticipated
birth or adoption placement of the child.

7. Where a teacher who has been granted a child
rearing leave returns to the system at any time other
than the start of the school year, such teacher may
be assigned to any position decided upon by the
Superintendent so long as such assignment is within
the certification of such teacher, it being the purpose
of such assignment not to interfere with or disrupt
the instruction of the pupils particularly where such
pupils may have commenced their instruction with a
teacher who was assigned to such pupils at the start
of the school year.

8. Anything. to the contrary, notwithstanding, a
child rearing leave granted to a non-tenure teacher
need not be extended beyond the end of the contract
school year in which the leave is obtained.

9. The dates for the commencement and termina-
tion of child rearing leaves shall in all cases be sub-
ject to and based upon a finding and determination
by the Board that such leaves will not substantially
interfere with the operation of the school.

C. DEATH IN THE IMMEDIATE FAMILY

1. Staff members may be granted a leave of ab-
sence, without loss of pay, for death in the immedi-
ate family for a period not exceeding five (5) calen-
dar days, beginning with the day after death.

2. Immediate family would include wife, husband,
son, son-in-law, daughter, daughter-in-law, mother,
father, mother-in-law, father-in-law, sister, brother,
grandmother, grandfather, and grandchildren. If it
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is foun’f"" i"?%‘fnecessary to exceed the allotrne , tl ;dIC ted,

-substltute s" mnumum daﬂ& sa_ 1 :I"Y tO_ ,aettend ‘the
funeral | |

‘F IL NESS IN IMMEDIATE FAM Ly e
1. A total ‘of three ( 3) days per year “will be
allowed without loss of pay for 1llness m the nn-
medlate famﬂy o We e O
2. A staff member may use such lcave When “rhls
-attendance is reqmred upon a membe; ,,:of the imme-
diate family who is senously ill and no ‘person other
than the staff member is available for such purpose.
Upon returnmg to school, the staff member shall
- submit in writing to the Supermtendent the reason(s)
why such attendance was required. If the Superinten-
not sat1sf1ed with said wntten statement, he
~;e;;a" physu:lan s certxflcat from the stai

‘ma
member.
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G. QUARANTINE

No deduction will be made for an employee who
is well but quarantined in the home. When submit-
ting Report of Absence for quarantine, satisfactory
evidence must appear on or accompany the Report.

H. PERSONAL BUSINESS

1. Personal Business is defined as a leave used for
any reason except recreation, rest or recuperation,
any venture resulting in remuneration for services
rendered by a staff member, or any other reason
provided for elsewhere in this Agreement, except I.
Religious Holidays.

2. A staff member shall have available each
school year two (2) personal business days; the first
without loss of pay and without prior approval; the
second without loss of pay but with the prior appro-
val of the Superintendent.

3. Any personal business day taken immediately
prior or subsequent to a holiday or vacation must be
approved by the Superintendent of Schools.

I. RELIGIOUS HOLIDAYS

A substitute’s minimum daily salary will be de-
ducted for any absence for the purposes of observing
religious holidays not provided for by the Board of
Education.

J. NON-ATTENDANCE AT LAWFULLY
ASSIGNED DUTY

A substitute’s minimum daily salary will be de-
ducted for non-attendance of any lawfully assigned
duty or meeting, unless approved by the Principal or
Superintendent of Schools.
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may decline in the future to accept the use of said
doctor for any further cases.

ARTICLE XII — REPORTING ABSENCES
AND REIMBURSEMENT REGULATIONS

A. REPORTING ABSENCE

1. When absence is necessary, all personnel must
notify any one of designated persons no later than
7:00 a.m. on the day of absence.

2. If an unusual situation prompts an infraction
of the above regulation, it should be promptly dis-
cussed with the Superintendent of Schools as soon
as the individual’s duties are resumed.

3. When reporting absences, individuals will re-
port the reason for the absences, the approximate
duration thereof, noon-time assignments, and parking
space number, if any.

4. If illness necessitates leaving the building during
the day, individuals will report this to the principal,
who will, in turn, notify the office of the Superin-
tendent of Schools, in order that a proper replace-
ment can be made.

5. A teacher who is absent shall be covered by a
substitute. This pertains also to nurses, librarians,
and specialists within the limits of practicality.

6. No particular substitute should be re/quested.

B. REIMBURSEMENT REGULATIONS

1. In order to avoid salary deductions because of
absence, all personnel will be required to fill out
properly a Report of Absence which may be obtained
from the Principal or the Main Office of the School.
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2. Reports of Absence shall be submitted to the
Board Secretary not later than two (2) weeks, ten
(10) working days, after return from absence. Fail-
ure to do so will necessitate a deduction from salary.
This deduction may be restored and added on to the
next month’s check with a submission of the Report
of Absence within two weeks after receipt of the
check reflecting the deduction.

ARTICLE XIII — SABBATICAL LEAVE

A. ELIGIBILITY

I. Any teacher who has completed seven (7) or
‘more years of continuous satisfactory service in the
Teaneck Public Schools may, provided such appli-
cant has not reached his/her fifty-ninth (59th)
birthday, be granted leave for, one-half or one full
academic year for study with the approval of the
Sabbatical Leave Committee and the Superintendent.
The study may be in his field or in another area of
specialization outside the area of the teacher’s field
or research leading to professional growth which
would be beneficial to the Teaneck School System.

2. In the case of a leave for a full academic year,
the teacher shall successfully carry and complete a
minimum of 24 academic credits in the area of the
approved study. In the case of a leave for one-half
year, the minimum shall be 12 academic credits. This
requirement may be waived or modified by the
Superintendent upon recommendation of the Sab-
batical Leave Committee.

3. Courses and credits'approved under the terms
of the sabbatical leave shall be paid for in accord-
ance with the article of this agreement dealing with
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Educational Credit Payment Plan except that the
limitation of paragraph 3 thereof shall not apply.

4. The Board guarantees the assignment of teach-
ers returning from sabbatical leave in the same status
as though they had not left which guarantee, how-
ever, becomes applicable in the following school
year. It is agreed that the Board will attempt, but
does not guarantee, to place those teachers returning
" from sabbatical leave in the exact position which
they left before going on sabbatical leave.

B. NUMBER OF LEAVES AUTHORIZED

Not more than 2% of the teachers of the system
shall be granted sabbatical leaves during the same
academic year.

C. APPLICATION FOR LEAVE

1. Application for leave shall be made on or before
February 1 of any year in which the sabbatical is to
take place. If approved, such leave shall officially
begin during the following school year.

2. Applications shall be made to the Superinten-
dent upon the appropriate form and shall include
the program to be followed by the teacher during
the period of leave.

3. A Sabbatical Leave Committee appointed by the
Superintendent of Schools, the President of the Tea-
neck Teachers’ Association, and the President of the
Teaneck Association of Administrators and Super-
visors shall review all applicati?ns and advise the
Superintendent. The Superintendent shall present-all

applications for consideration to the Board of Edu-
cation.
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rupted by serious accident or illness (established by
evidence satisfactory to the Superintendent) this fact
shall not constitute a breach of the conditions of
such leave nor prejudice the teacher against re-
ceiving all the rights and benefits provided for under
the terms of sabbatical leave, provided the Super-
intendent is notified of such accident or illness by
registered letter within ten (10) days of its occur-
rence. Arrangements may be made subsequently to
carry out the intent of the sabbatical leave contract.

H. FORFEITURE OF LEAVE

1. The teacher to whom sabbatical leave has been
granted shall accept responsibility for providing evi-
dence (transcript or comparable document) that the
purpose of the leave is being fulfilled, bearing in
mind that an ethical relationship exists between the
recipient and the Sabbatical Leave Committee and
a contractual agreement with the Superintendent of
Schools and the Board of Education.

2. If the Superintendent is convinced that a teach-
er on sabbatical leave is not fulfilling, or has not
fulfilled the purpose for which the leave of absence

was granted, he shall report this fact to the Board of

Education and the Board may terminate the leave
of absence as of the date of its abuse after giving the
teacher an opportunity to be heard, and, the Board
shall be reimbursed by the teacher for any payments
of salary or course work tuition made subsequent to
said date of abuse.

I. SABBATICAL TO MATERNITY LEAVE

See Article XI-Leaves Other Than Sick Leaves,
Section A. Anticipated Disability Leaves. .

42

p



al leave ”

of the regular salary dunng sald perlod |

43



rendered according to a frequency determined by
the Board. Coaches shall be notified by September
15 as to the payment schedule to be followed.

ARTICLE XVI — EXTRA PAY FOR EXTRA WORK

A. Extra pay for extra work shall be compensated
for in accordance with Schedule C which is annexed
to this Agreement and made a part hereof.

B. Work during the summer periods is considered
as extra pay for extra work for ten-month personnel.

C. Compensation will be paid at the conclusion
of the extra work assignment.

ARTICLE XVII — MEDICAL INSURANCE

A. The Board shall provide the health-care insur-
ance protection designated below. The Board shall
pay the full premium for each teacher and, in cases
where appropriate, according to the contract, for
family and for other dependent plan insurance cov-
erage. Dzpendent children coverage shall extend to
age 23 under the terms and conditions of the insur-
ance carriers policies.

1. For each teacher who remains in the employ
of the Board for the full school year, the Board
shall ‘mdke payment of insurance premiums to
provide coverage for the full twelve (12)
month period commencing October 1st and
ending September 30th; when necessary, pre-
miums in behalf of the teacher shall be made
retroactively or prospectively to assure uninter-
rupted participation and coverage, subject to
the regulations of New Jersey Blue Cross, Blue
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Shield, or such other carriers as may be mutu-
ally agreed upon.

2. Provisions of the health-care insurance program
shall be detailed in master policies and con-
tracts with New Jersey Blue Cross, Blue Shield
with Rider J, and Major Medical Coverage with
New Jersey Blue Cross or such other carriers
as may be mutually agreed upon.

B. Wherever material is made available to the
Board describing the provisions of the policies, such
material shall be distributed to the teachers.

C. During the 1975-76 school year the Board will
pay up to a maximum of $65,000. for a mutually
agreed upon dental insurance plan. Any increases in
premium beyond the amount herein agreed upon by
the Board, shall be borne by t.ae individual teacher.

ARTICLE XVIll — SALARY GUIDE
AND SALARY REGULATIONS
A. During the years 1974-75 and 1975-76 Board
covenants and agrees to pay to the staff the salaries

in accordance with Salary Guide annexed hereto and
made a part hereof as Schedule D.

B. The regulations covering the payment of sala-
ries shall be as set forth in Salary Regulations
annexed hereto and made part hereof as Schedule D.

ARTICLE XIX — EDUCATIONAL
CREDIT PAYMENT PLAN

A. The Teaneck Board of Education, in order to
implement its philosophy of encouraging educational
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improvemsnt, will pay the cost of approved educa-
tional c-edits taken at an accredited institution, sub-
ject to the following:

1. Courses to be taken and institutions to be
attended must be approved by the Superinten-
dent of Schools prior to registering for these
courses. If a teacher finds that the approved
courses’ registration is closed, he may obtain
approval by telephons from the Superintendent
or Assistant Superintendent for an alternate
course. |

2. Upon completion of a course(s), a transcript
must be submitted to the office of the Super-
intendent of Schools indicating satisfactory
completion of the course. Failure to achieve
a passing grade shall not negate the payment,
unless, in the judgment of the Superintendent,
with the advice of the In-Service Committee,
it is the result of excessive absence. A second
failure during the teacher’s service in Teaneck
shall not be reimbursed.

3. Payment will be limited to no more than six
(6) credits per semester during the school year
and to no more than twelve (12) credits during
the summer (pursuant to the adopted school
calendar summer shall be defined as the period
after the close of one school year and prior to
the opening of the next school year). Teachers
who take six (6) or fewer credits during the
school year will receive first preference for
approval of courses to be taken during the
summer. The Superintendent will establish a
deadline by which those applicants shall sub-
-mit requests for approval of courses prior to
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registering for those courses. In the event that
any portion of the $100,000. referred to below
in Section A4 is not encumbered one (1) week
prior to the close of school, teachers shall be
notified that funds are available and the sum-
mer twelve (12) credit limit shall not apply.
Applications for the remaining funds will be
processed in the ordzr of receipt. In the case of
teachers on less than full-time assignment, pay-
ment for credits will be made in the same ratio
as the teacher’s part-time assignment is to a
full-time assignment.

4. The maximum payments to be made by the
Board under the terms of this Article shall not
exceed $100,000. for each year of this Agree-
ment. No course payment shall be approved
for teachers who apply after the aforementioned
total expenditure has been allocated.

5. The cost of courses not completed, or which
will be completed after resignation from the
school system, shall be borne by the individual
who shall reimburse the Board or have an
equivalent payroll deduction.

6. Courses taken to obtain full State certification
in the field for which the teacher is employed,
shall not be eligible for payment under the
provisions of this Article.

ARTICLE XX — DURATION OF AGREEMENT
A. This Agreement shall become effective Sep-

tember 1, 1974 and it shall remain in full force and
effect through August 31, 1976.
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B. Negotiations on a successor agreement shall
commence betweesn October Ist and October 15th,
1975 as provided for in the provisions of Article III,
NEGOTIATIONS PROCEDURES.

ARTICLE XXI — DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries
of its teachers dues for the Teaneck Teachers’ Asso-
ciation, the Bergen County Education Association,
the New Jersey Education Association or the Na-
tional Education Association, as said teachers indi-
vidually and voluntarily- authorize the Board to
deduct. Such deductions shall be made in compliance
with N.J.S.A. 52:14-15 9e¢ as amended, and under
rules established by the State Department of Educa-
tion. Said monies, together with the records of any
corrections, shall be transmitted to the Treasurer of
the Teaneck Teachers” Association by the 15th of
each month following the monthly pay period in
which deductions were made. The Association shall
supply to its members the proper forms authorizing
such deductions.

B. If, during the life of this Agreement, there
shall be any change in the rate of membership dues,
Association shall furnish to the Board written notice
prior to the effective date of such change and shall
furnish to the Board new authorizations from its
members showing the individual deduction authori-
zations, and the total authorized deductions for each
employee, it being understood that the only obliga-
tion of the Board shall be to remit to Association
the total deduction and not the individual deductions.
It shall be the obligation of the Association from the
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total deduction to make further individual deductions
authorized by the members.

C. The Association shall indemnify, defend and
save the Board harmless against any and all claims,
demands, suits or other forms of liability that shall
arise out of or by reason of action taken by the Board
In reliance upon salary deductions authorization
cards submitted by the Association to the Board.

D. The program now in force for payroll deduc-
tions with the Teaneck School Employees Federal
Credit Union shall remain.

E. 1. An employee may authorize the Board to
make deductions for the purpose of tax sheltered
annuities pursuant to the provisions of Section
403(b) of the Internal Revenue Code of 1954, as
amended, and the terms of a group contract ap-
proved by the Board.

2. Said group contract may make provisions
for individual tax sheltered annuity contracts accord-
ing to terms agreed to between the Board and thz
Association, provided such terms do not restrict the
rights of other employees who are not members of
the Bargaining Unit.

ARTICLE XXII — SPECIALISTS

The Board shall engage such specialists as in its
opinion are necessary to assure the furnishing of a
quality education to all pupils in the Teaneck School
System.

ARTICLE XXIIl — CLASS SIZE

A. The Teaneck Board of FEducation and the
Teaneck Teachers’ Association express their mutual
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concern for establishing a pupil-teacher ratio in the
Teaneck Public Schools consistent with sound edu-
cational principles.

B. Excluding the Emerson School, elementary
class size will be determined based upon the average
of the various classes at the individual grade levels

as of October 1st (a decimal of .5 or more shall be
rounded up.)

1. In any given grade level, no teacher will have

more than two (2) above the aforementioned
average.

2. Exceptions to the foregoing are declared to be
permissible in those cases where there exists a
disproportionate racial balance within the class
or school, as compared with the entire elemen-
tary school population.

3. No child currently enrolled in an elementary
school shall be transferred from his present
school to implement the provisions of this
Article. Under no circumstances will a class
containing 2.5 students or more above the afore-
mentioned average receive additional students

from outside the individual school district after
Octobser 1st.

4. The Board of Education may deviate from the
class size limits set forth in this Agreement
provided that when a teacher is assigned more
than two (2) students above the grade level
average as herein set forth, such teacher will
be given preparation time whenever his or her
class is being taught by a consultant in Art,
Music and Physical Education.
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ARTICLE XXIV — TEACHING HOURS
AND TEACHING LOAD

A. GENERAL

1. As professionals, teachers are expected to de-
vote to their assignments the time necessary to meet
their responsibilities, but they shall not be required
to “clock in or clock out” by hours and minutes.
Teachers shall indicate their presence for duty by
placing checkmark in the appropriate column of the
fuculty sign-in and sign-out roster. They shall also
indicate ‘their departure from the building at the
close of school in the same manner.

2. The voluntary approach for attendance at
cvening meetings will be used. The teachers agree to
continue the policy of meeting with parents on an
individual basis at mutually agreeable times.

3. All, teachers should consider attending three
(3) evening functions per year as part of their re-
sponsibility. Problems in this area will be worked
out between the building Principal and the T.T.A.
representative in each school.

4. a. Both parties recognize the need for adequate
time for teachers to eat lunch and a forty-five (45)
minute lunch period shall be the goal for secondary
tcachers. In any event, the lunch period shall be a
minimum of thirty (30) minutes.

b. In accordance with present practices, ele-
mentary teachers shall have a duty-free lunch period
of the same duration as the students.

5. Membership on school and/or system-wide
committees shall be voluntary and the time shall be
determined by the committee members unless other-
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wise specified in this contract. Time spent on these
committees in excess of the thirty-five and one-half
(35%2) hour work week will not be compensated.

6. Teachers with responsibility for conducting
extra-curricular programs which carry additional
time commitments shall be reimbursed according to
Schedule C.

7. Teachers may leave the building without re-
questing permission during their scheduled duty-free
lunch periods. During preparation periods, a teacher
shall also be allowed to leave the building after
notifying the office.

8. The notice of, and agenda for, any meetings
shall be given to the teachers involved at least three
(3) days prior to the meeting, except in° an emer-
gency. Teachers shall have the opportunity to sug-
gest items for the agenda.

B. ELEMENTARY TEACHERS

1. Elementary teachers shall report one-half (34%)
hour before the school starting time in the morning
and five (5) minutes before school starting time in
the afternoon. They shall remain one-half (34) hour
after school closmg with the exceptions hereinafter
set fo:rth.

2. One (1) day per week will be reserved for
administrative or department meetings which shall
not exceed one (1) hour in length for all personnel.
When such meetings are held there shall be included
in the one hour period, the one-half (%) hour re-
ferred to in Paragraph 1, above.

3. Elementary teachers shall have an average of
forty-five (45) minutes preparation time per week
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over the school year. During the lifetime of this
Agreement. the Superintendent will continue to re-
view the matter of possible increase in preparation
time for elementary teachers.

C. SECONDARY TEACHERS

I. The total in-school work week for secondary
teachers will be thirty-five and one-half (35Y4) hours
|four (4) seven (7) hour days and one (1) seven
and one-half (7Y7) hour day] exclusive of lunch.

2. One (1) day per week will be reserved for
administrative or department meetings which shall
not exceed one (1) hour in length for all personnel.

3. The number of clock hours of classroom teach-
ing or related assignments for secondary teachers
will not exceed twenty-six (26) and no classroom
lcacher shall be assigned more than five (5) regular
(five (5) days a week) classes. Exceptions to these
can be made only at the teacher’s request or in
cmergency situations.

4. The number of hours for student help or club
supervision for secondary teachers will be two (2)
hours per week.

5. a. Five (5) hours per week will be used for
preparation for secondary classroom teachers. Parent
conferences can be scheduled during this time by
appointment.

b. In secondary schools employing one (1)
librarian, the Principal will assign a classroom
teacher to the Library one (1) period per day as
one of his/her regular daily assignments. thereby
providing the librarian preparation time.
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c. All other secondary school personnel not
covered in (a) or (b) above will be guaranteed 15
minutes relief time per day.

6. Secondary teachers will not be required to
teach more than two (2) disciplines or more than
three (3) preparations unless by mutual agreement
between the teacher and the administration. In those
cases where there is ability grouping, no teacher
shall be limited to above or below average classes.
Exceptions to this will be agreed upon by the teacher
ard Principal and approved by the Superintendent
of Schools.

7. During the coaching season, coaches will be
available for extra help by special appointment
either before school, during a preparation period,
or between the close of the school day and the com-
mencement of coaching activity.

8. Teachers conducting field trips extending longer
than the school day shall receive compensatory time
from other than their twenty-six (26) hours of class-
room or related assignments.

9. Field trips on other than school days shall be
on a voluntary basis.

10. Teachers using their cars for official school
business shall receive an allowance of twelve cents
(12¢) a mile.

ARTICLE XXV — NON-TEACHING DUTIES

Teachers shall not be required to drive students
to activities which take place away from the school
building. A teacher may do so voluntarily, however,
with the advance approval of his Principal or his
immediate supervisor. He shall be compensated at
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the rate of twelve cents (12¢) per mile for the use
of his own automobile.

ARTICLE XXVI — TEACHERS’ RESPONSIBILITIES

A. Except as otherwise modified by this Agree-
ment and subject to the provisions of this Agree-
ment, teachers shall act under the supervision of
their superiors and they shall be fully responsible

for:
1.

2.

The instruction, guidance, discipline, and super-
vision of students assigned to their classes.

Evaluation of the progress of students under
their direction.

. The maintenance of such records and reports as

they may be required to keep under the pro-
visions of State Law or as required by their
superiors.

Attendance at staff meetings called by their
superiors.

Complying with all applicable rules, regula-
tions and policies of the Board of Education.

Where called upon by their superior to plan,
guide, direct, evaluate, and supervise extra-
curricular activities within the sphere of their
competence and within the work week. Volun-
teers shall first be sought. This section refers
to those extra-curricular activities exclusive of
those encompassed in Articles XV and XVI.

Recommending to the Guidance Department
such pupils as in the opinion of the teachers
require assistance from the Guidance Depart-
ment.
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ARTICLE XXVII — BOARD RIGHTS

A. The Board of Education reserves to itself sole
jurisdiction over matters of policy and retains the
right, subject only to the limitations imposed by the
language of this Agreement, or any successor Agree-

ment, in accordance with applicable laws and regu-
lations:

1. To direct employees of the school district.

2. To hire, promote, transfer, assign and retain
employees in positions in the school district,
and to suspend, to demote, discharge, or take
other disciplinary action against employees
(subject, however, to the provisions of the ap-
plicable statutes and rules and regulations of
the State Board of Education in such cases
made and provided) and all applicable laws
and decisions of any New Jersey State or appli-
cable Federal agency regarding these matters.

3. To maintain the efficiency of the school district
operations entrusted to them.

4. To determine the methods, means, and person-
nel by which such operations are to be con-
ducted, subject to all applicable laws and de-
cisions of any State or applicable Federal
Agency.

5. To take whatever other actions may be neces-
sary to carry out the matters of the school
district; and to carry out without limitation, all
of the powers, rights, authority, duties and
responsibilities conferred upon and vested in
it, by the laws of the Constitution of the State
of New Jersey and of the United States as the
same have been interpreted either by admini-

56



strative decisions, or by appropriate courts of
competent jurisdiction.

6. Nothing in the above shall limit the Associa-
tion directly or indirectly in its duty to fairly
represent the membership of the Association
and to present: grievances, proposals, counter-
proposals, and to negotiate with the Board of
Education on wages, hours and other terms and
conditions of employment.

ARTICLE XXVIIl — MISCELLANEOUS

A. EXCEPTIONS

If any member of the teaching staff feels that he
will be unable to comply with any section of these
regulations, or that any section works an undue hard-
ship upon him, he may present his case to the Super-
intendent of Schools for consideration. This presen-
tation may be via the Teaneck Teachers’ Association
if the teacher so desires. Upon recommendation of
the Superintendent of Schools, the Board of Educa-
tion may make individual exceptions to said regula-
tions.

B. PRINTING OF AGREEMENT

This Agreement shall be printed and the costs of
such printing shall be borne equally by the Board
and the Association.

ARTICLE XXIX
PARENT-TEACHER CONFERENCES

A. There shall be voluntary parent-teacher con-
ferences during the school year. The Superintendent
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shall meet with T.T.A. representatives from elemen-
tary and secondary schools to discuss conference
guidelines and dates.

B. The T.T.A. shall circularize its membership
urging participation in the program after guidelines
and dates have been established and publicized.

C. Participating teachers shall notify the Board of
their intention to take part in the program no later
than one week after datés and guidelines for the
program have been publicized.

D. The stipend for teachers participating in the
program shall be $120.00.

E. Participation or non-participation on the pa-
rent-teacher conference program shall not be recor-
ded in a teacher’s annual evaluation.

F. There shall be four (4) parent-teacher confer-
ence dates at three hours per date during the school
year.

G. Special provision shall be made for kindergar-
ten teachers to have six (6) conference dates at a
stipend of $180.00.

ARTICLE XXX
ASSOCIATION RESPONSIBILITIES

A. The Association shall be responsible for ac-
quainting its members with the provisions of this
Agreement "and shall be reasonably responsible for
the adherence to the provisions of this Agreement by
its members during the life of this Agreement.

B. It is the responsibility of the Association, its
members, and its representatives to carry out ad-
ministrative directions regarding Board policies and
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administrative regulations, so long as such direc-
tions do not pose a clear and present danger to
health and  safety, subject to the understanding that
the grievance procedure shall be available under the
terms specified in Article 1V - Grievance Procedure.

ARTICLE XXXI — SEPARABILITY AND SAVINGS

If any provision of this Agreement or any appli-
cation of this Agreement to any employee or group
of employees is held invalid by operation of law or
bv a court or other tribunal of competent jurisdic-
ton, such provision shall be inoperative, but all
other provisions shall not be affected thereby and
~hall continue in full force and effect.
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IN WITNESS WHEREOF, the parties hereto have
set their hands and seals to this Agreement the day
and year first above written.

Witness:

ooooooooooooooooooooo . e ® s s s 2 2 s s 2 " s e
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SCHEDULE A1
SCHOOL CALENDAR - 1974-1975
HOLIDAYS AND VACATIONS

Scptember 2

(Monday) ....................... Labor Day
Sceptember 17-18

(Tuesday and Wednesday) . ... Rosh Hashanah
Sceptember 26 .

(Thursday) .................... Yom Kippur
October 28

(Monday) ................... . Veterans Day
November 5

(Tuesday) ......... ... ... ...... Election Day
November 7-8

(Thursday-Friday) ........ N.J.E.A. Convention
November 28-29

(Thursday-Friday) ...... Thanksgiving Vacation
December 20-January 5 ........ ... Winter Recess

(Schools close at end of day
Fri. 12/20 and reopen Mon. 1/6)

Fanuary 15

(Wednesday) ........... M. L. King’s Birthday
I'cbruary 12

(Wednesday) .............. Lincoln’s Birthday
I'cbruary 17

(Monday) ............. Washington’s Birthday
March27-April6 . ................ Spring Recess

(Schools close at end of day
Thurs. 3/27 and reopen Mon. 4/7)

6l



(Monday) .................... Memorial Day

MEMORANDUM CONCERNING
THE 1974-1975 SCHOOL YEAR

August 30

(Friday) ............ Orientation NEW STAFF
September 3

(Tuesday) ........... Orientation ALL STAFF
September 4

(Wednesday) .................. Schools Open
June 18*

(Wednesday) ............... H. S. Graduation
June 27

(Friday) ........ .. ... . ... .... Schools Close

SCHOOL DAYS EACH MONTH

FIRST SEMESTER SECOND SEMESTER
September 16 days February 18 days
October 22 days March 19 days
November 16 days Apri! 18 days
December 15 days May 21 days
January 19 days June 20 days

88 days 96 days

A total of 184 days is planned.

* Final date to be determined
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SCHEDULE A2
SCHOOL CALENDAR - 1975-1976
HOLIDAYS AND VACATIONS

September 1

(Monday) ....................... Labor Day
Scptember 15

(Monday) ..................... Yom Kippur
October 13

(Monday) .................... Columbus Day
November 4

(Tuesday) ..................... Election Day
November 11

(Tuesday) .................... Veterans Day
November 13-14

(Thursday-Friday) ....... N.J.E.A. Convention
November 27-28

(Thursday-Friday) ...... Thanksgiving Vacation
December 24-January 4 ........... Winter Recess

(Schools close at end of day
Tues. 12/23 and reopen Mon. 1/5/76)

January 15 |

(Thursday) ............ M. L. King’s Birthday
February 12-13

(Thursday-Friday) . Lincoln’s Birthday & holiday
February 16

(Monday) ............. Washington’s Birthday
April 16-25 ... .. ... Spring Recess

(Schools close at end of day
Thurs.4/15 and reopen Mon. 4/26)
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May 31
(Monday) .................... Memorial Day

MEMORANDUM CONCERNING
THE 1975-1976 SCHOOL YEAR

September 2

(Tuesday) ........... Orientation ALL STAFF
September 3

(Wednesday) .................. Schools Open
June 18*%

(Friday) ................... H. S. Graduation
June 23

(Wednesday) .................. Schools Close
June 24

(Thursday) .... Teachers Work day & Close Out

SCHOOL DAYS EACH MONTH

FIRST SEMESTER SECOND SEMESTER
September 19 days February 17 days
October 22 days March 23 days
November 14 days April 16 days
December 17 days May 20 days
January 19 days June 17 days

91 days | 93 days

A total of 184 days is planned

* Final date to be determined
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SCHEDULE B

COACHES
Salary Guide
High School — 6th Year Maximum
Position Percentage Factors
Boys™ Interscholastic Sports:
Director of Athletics 10%
Athletic Treasurer 6.5%
Athletic Equipment Officer 6.5%
Head Coach Football 9%
Head Coach Baseball 7%
Head Coach Basketball 7%
Head Coach Soccer 7%
Head Coach Track 7%
Head Coach Wrestling 7%
Head Coach Gymnastics 6%
Head Coach Tennis 5%
Head Coach Cross Country 5%
Head Coach Bowling 49,
Head Coach Golf 4%
Head Coach Indoor Track 6%
Assistant Coach Football 6%
Assistant Coach Baseball 5%
Assistant Coach Basketball 5%
Assistant Coach Soccer 5%
Assistant Coach Track 5%
Assistant Coach Wrestling 5%
Assistant Coach Tennis 3.5%

Girls’ Interscholastic Sports:

Director 7%
Head Coaches Softball, Volleyball,
Basketball and Gymnastics 6%
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Head Coach Tennis 5%

Head Coach Bowling 4%
Assistant Coaches Softball,
Volleyball and Basketball 49%
Assistant Coach Tennis 3.5%
Junior High Schools - '
Position
Director of Athletics 7%
Boys’ Sports: Football, Baseball, Basketball,
Soccer, Wrestling, Track and Tennis 5%
Assistant Coaches 3.5%
Girls’ Sports: Volleyball, Basketball,
Track, Softball and Tennis 5%

SCHEDULE C
EXTRA PAY FOR EXTRA WORK

A. GENERAL

1. Summer work for ten-month personnel actively
engaged in classroom teaching or devoting substan-
tially all of their time to working directly with
students shall be paid at the rate of $9.18 per hour
thru 8/31/75 and $10.03 per hour thru 8/31/76.
Ten-month personnel engaged in other activities shall
be paid at the rate of $8.64 per hour thru 8/31/75
and $9.44 per hour thru 8/31/76.

2. Summer work for guidance counselors, secon-
dary librarians, distfibutive and cooperative educa-
tion teachers, testing and audio-visual persons will be
compensated at the rate of $1,404 during 1975 and
$1,534 during 1976 per 20 day working month.

B. ACTIVITIES

. The allocation of the following monies does
not indicate that funds in each category will necessa-
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rily be expended; application for the above extra pay
assignments will be made, orally or in writing, by
those interested to building principals. If application
is made, the positions will be filled. If application is
not made, the Teaneck Teachers’ Association will be
notified of the surplus funds and will make sugges-
tions for their reallocation. In no case will a sum less
than the total of the above be expended during the
1974-75 and 1975-76 school years for extra work.

2. The numbers in parentheses indicate the num-
ber of petsons who will divide, not necessarily equal-
ly, the amount at the right.

Benjamin Franklin: 74-75 75-76
Book & Supply Room $351 384
Treasurer 351 384
Newspapers (2) 405 443

Phys. Ed. Intramurals - Girls (2) 648 708
Phys. Ed. Intramurals - Boys (2) 648 708

Assembly (2) 270 295
Student Council (2) 594 649
Visual Aids 351 384
Student Service 351 384
Yearbook 270 295
Drama 216 236
Cheerleading 324 354
Library Council 108 118
Thomas Jefferson: |
Book & Supply Room 351 384
Treasurer 351 384
Newspapers (2) 405 443

Phys. Ed. Intramurals - Girls (2) 648 708
Phys. Ed. Intramurals - Boys (2) 648 708
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74-75 75-76

Assembly (2) 270 295
Student Council (2) . 594 649
Visual Aids : 351 384
Student Service 351 384
Yearbook 270 295
Drama 216 236
Cheerleading 324 354
Library Council 108 118

Teaneck High School:

Book Processing $ 351 384
Lang. & Soc. St. Bookroom (2) 540 590
Supply Room 351 384
Treasurer 351 384
Principal’s Cabinet (8) 1382 1510
Senior Class Sponsors:
Administrative (1) 216 236
Elected (2) 324 354
Newspaper Sponsor 540 590
Student Council Sponsors (2) 702 767
Annual Drama Director 540 590
Playcrafters Sponsors 162 177
-Annual Musical:
Business Manager 270 295
Choreographer 432 472
Costumes 324 354
Producer & Drama Director 864 944
Scenery 432 472
Vocal Director 432 472
Instrumental Director 432 472
Yearbook Advisor 540 590
Yearbook Business & Advertising 216 236
Majorettes 324 354
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74-75 75-76

Cheerleading (2) 540 590
Debating Coach 378 413
National Forensic League 270 295
Audio-Visual 248 271
Stage Crew 194 212
Girls Intramural Sports (4)

full yr. prog. 1296 1416
Boys Intramural Sports (4)

full yr. prog. 1296 1416
Teaneck Speakers Sponsor 270 295
Future Homemakers 216 236
Junior Class Sponsors (2) 292 319
Marching Band 756 826
Library Council 108 118
Varsity Club 108 118
Future Teachers Sponsor 108 118
World Affairs Club 108 118
Assembly Chairman 270 295§
Human Relations 108 118

Elementary Schools:

Library Council or Club $108 (74-75)
$118 (75-76) each school
Safety Patrol Leader $81 (74-75)

$89 (75-76) each school
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SCHEDULE D1

TEANECK TEACHERS SALARY GUIDE

YEAR

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16

4 YEAR
LEVEL

$ 9,500

9,900
10,300
10,700
11,200
11.600
12,100
12,600
13,100
13,700
14,200
14,800

1974 - 1975

5 YEAR
LEVEL
$10,200
10,600
11,000
11,500
12,000
12,500
13,000
13,500
14,100
14,700
15,300
15,900
16,600
17,300
18,000
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6 YEAR

LEVEL DOCTORATE

$10,900
11,300
11,800
12,300
12,800
13,300
13,900
14,500
15,100
15,700
16,400
17,100
17,800
18,500
19,300
20,100

$11,600
12,100
12,600
13,100
13,600
14,200
14,800
15,400
16,100
16,800
17,500
18,200
19,000
20,000
20,600
21,500



SCHEDULE D2

TEANECK TEACHERS SALARY GUIDE

1975 - 1976
4 YEAR 5 YEAR 6 YEAR
YEAR LEVEL LEVEL LEVEL DOCTORATE
1 $ 9,960 $10,725 $11,490  $12,150
2 10,380 11,145 11,909 12,674
3 10,817 11,582 12,346 13,220
4 11,254 12,019 - 12,893 13,767
5 11,691 12,565 13,439 14,313
6 12,237 13,111 13,985 14,859
7 12,674 13,658 14,532 15,515
8 13,220 14,204 15,187 16,170
9 13,767 14,750 15,843 16,826
10 14,313 15,406 16,498 17,591
11 14,969 16,061 17,154 18,356
12 15,515 16,717 17,919 19,121
*(16,170 SP)
13 — 17,372 18,683 19,885
14 — 18,137 19,448 20,759
15 — 18,902 20,213 21,852
*(19,667 SP)
16 — — 21,087 22,508

*(21,961 SP) *(23,491 SP)
*SP - Special Salary Guide Provision
Teachers who were at the maximum guide step in
1974-75 and who remain at the maximum for 1975-
76, shall be compensated in accordance with the

special provision rate set forth on the above guide
for 1975-76.
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SCHEDULE D3 — SALARY REGULATIONS
A. GENERAL

1. a. Upbn entering the system, the step on the
guide will be determined by degree of training and
length of experience.

b. Effective September 1, 1969, newly employed
personnel will be granted credit for military or
alternative civilian service required by the Selective
Service System, and for service in the Peace Corps,
VISTA, National Teachers Corps or Crossroads
Africa, up to a maximum of five years. Credit may
also be given for school related business experience
and for time on Fulbright scholarship or other
equivalent programs as determined by the Superin-
tendent of Schools.

2. a. The granting of any salary increment and/or
adjustment as set forth in the salary schedule shall
not be deemed to be automatic.

b. The Superintendent shall have the responsi-
bility to recommend to the Board of Education, the
withholding of any salary increment and/or adjust-

ent for inefficiency or other good cause.

c. Whenever the withholding of an increment
and/or adjustment is proposed, the individual con-
cerned shall be given written reasons for such pro-
posed withholding and said individual shall have the
right to appzal in accordance with the provisions of
the Grievance Procedure applicable in such matters.

3. Salary increments will be granted for person-
nel on leave of absence for overseas teaching, mili-
tary service or sabbatical leave.
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4. All personnel will be placed on the appro-
priate step of the guide as noted in regulation # 2
above.

5. a. A Masters Degree in a field covered by State
Certification, and from an accredited institution, shall
be required for:

b. Movement to the fifth-year training level
for staff members hired for the school year 1968-
1969 and subsequent years.

c. Movement to the sixth-year training level
for staff members hired for all or part of the school
year 1967-1968 and previous years, except for those
on the fifth-year level prior to September 1, 1964
who reach the sixth-year level on or before Septem-
ber 1, 1974.

6. Courses required for certification in the field
- for which the individual is employed, may not be
applied for movement from one level to another
cxecept as part of an advanced degree program.

7. The In-Service Committee shall make rec-
ommendations to the Superintendent on courses
submitted for movement to a different training level.

8. Requirements for moving to a different train-
ing level must be completed by August 31st.

9. Three (3) in-service course credits (courses
offered by the Teaneck School System) shall be re-
quired every three years to qualify for increments
and adjustments. The first test date to be June 1973
and annually thereafter.

10. The Superintendent may, after considering
the recommendation of the In-Service Committee,
approve college, university or other outside courses
to satisfy the in-service requirement.
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11. A maximum of eight (8) in-service course

credits may be used for movement to the sixth-year
training level.

12. Three or more in-service courses will be
recommended for offering each semester, by the In-
Service Committee. The cost of offering these cour-
ses will be borne by the Board of Education.

B. DIFFERENTIALS

Personnel in the following categories shall be
placed on the Teachers’ Salary Guide with the
salary differential as hereinafter set forth. The dif-
ferential will become part of the individual’s con-
tractual salary only so long as the individual holds
the position. The differential is paid for the addi-
tional responsibilities inherent in the daily routine
of the position, and does not constitute an “extra
pay for extra work” situation.

Position Differential

High School Department Chairmen or
Assistant Subject Supervisor

English $ 700
Commercial 700
Director of Student Activities 700

NOTE: Department Chairmen will have the follow-
ing maximum teaching loads:

No. Teachers in Department Teaching Load
20 and above 2 classes
9 - 19 3 classes
1 -8 4 classes

Department Chairmen will have no other duties
except the above classes and their department duties.
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Position Differential

Guidance
Jr. High School Dept. Heads (each) $ 700
Elementary Consultants in the areas of Art,

Music and Phys. Education (each) $ 400
High School Distributive Educ. Teacher

$ 500
General Specialists
Reading $ 400
Testing $ 500
High School Cooperative Education Teacher
$ 300
Attendance Officer , $ 400

Special Education
Reading Center Teachers (each) $ 250
Special Educ. Class Teachers (each) 500
Learning Disability Specialists (each) 500

Speech Therapists (each) 500
Psychologists (each) 1,500
Social Workers (each) 600
Alternative School Coordinator 1,500

NOTE: Any teacher employed for Home or Sup-
plemental Instruction will be paid at the hourly rate
as listed in the “General Bulletin”. This salary does

not constitute additional contractual salary, but is
extra-pay for extra-work.

C. SUPER-MAXIMUM

1. A member of the teaching staff who has reached
maximum on the sixth year training level may pre-
sent his years of teaching experience and teaching
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qualifications (educational training and on-the-job
recordj for review and evaluation by a committee
established for this purpose, in order to qualify for
additional salary above the maximum. Such addition-
al salary shall not be permanent, but must be ap-
proved at pezriodic intervals.

2. The Super-Maximum additional salary shall be
$500. per annum per qualified individual.

D. NURSES

1. All school nurses with a bachelors degree, or
approved equivalent educational credits, and N. J.
School Nurse Permanent Certification, are to be
placed on the proper level and step of the Teaneck
Teachers’ Salary Guide.

2. All school nurses not possessing a bachelors
degree, approved equivalent, and N. J. School Nurse
Permanent Certification, are to be placed on the
proper step of the 4th year level of the Teaneck
Teachers’ Salary Guide in effect for the school year
1973-74. The salary to be paid a nurse in this cate-
gory and as indicated at the proper step on the 4th
year level, is to be reduced by a differential of
$650.00 until such time that the nurse obtains a
bachelors degree or approved equivalent.

3. The Board of Education adopts as its phil-
osophy relative to the future employment of nurses
that, insofar as possible, only nurses with the min-
imum educational background of the bachelors degree
or approved equivalent shall be employed as a school
nurse.
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ADMINISTRATIVE ORGANIZATION

Partial Chart

|Township of Teaneck]

{Board of Education]-

_ {Superintendent of Schools*}

|admin. ass't.*] |Human Relations Coor. %]

|Ass't. supt. of Schools* {*Business Administrator/Bd. Secy.}—

[?=s't. Business Adm'r]
1

_ [ _ |
Dir. of Dir. of Dir. of Dir. Food Dir. Oper, Dir. of
Sp. Serv.* Ele. Ed.* Sec. Ed.* (Personnel) monﬁ..—nmm & Maint. ta ~3..0?
Psychol. Principals Principals Sec. Cafe~- Supv. of Main. Staff
Speech Early Chil. Asst. Prin. teria Supv. of Oper.
Social Wkrs. Spec. Supervisors Mgrs. & Custodial &
Special E4. Asst. Prin., Staff - incl. Staff Maint. Staff
Health Staff Guidance Elem. Lunch
Attendance Reading Room, Supv.
Supplemental Spl. Assign. & Staff
Instr. Classroom
Learn. Dis.
Home Inst.

July, 1973 * Member of Central Staff Council
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